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Abstract

The objectives of this research are: 1) To analyze administrative factors that affect

the effectiveness of sports for excellence at Thailand National Sports University; and 2) to
identify 2) To analyze the relationship between administrative factors and sports
excellence at Thailand National Sports University in the Northern Group 3) To analyze the
predictive variables and create a prediction equation for services towards sports
excellence at Thailand National Sports University in the Northern Group as a sample group,
which includes executives, sports coaches, or people related to sports administration
affiliated with Thailand National Sports University in the northern group consisting of 92
people. The sample was determined using Creasy and Morgan's ready-made tables by
using the purposive random sampling method. Data were collected using a questionnaire
on administrative factors affecting effectiveness for excellence in sports at Thailand
National Sports University in the northern group. The data were analyzed using averages
and standard deviations. Analyze the relationship between administrative factors that
affect sports excellence at Thailand National Sports University in the northern group. The
results of Pearson's correlation coefficient and normal multiple regression analysis
(multiple regression analysis) revealed that 1) the level of administrative factors influencing
the effectiveness of sports for excellence at Thailand National Sports University in the
northern group is generally high. 2) studying sports excellence at the Thailand National
Sports University in the northern group overall, it is at a high level. 3) Peirson's correlation
coefficient between the variables that affect sports excellence at Thailand National Sports
University in the northern group. The northern group found that the correlation coefficient
was between 0.450 and 0.832, and the administrative factor with the highest correlation
coefficient was the shared values factor, and the factors with the lowest correlation
coefficients were strategic factors. 4) Results of a normal multiple regression analysis of
factors affecting management and sports excellence at Thailand National Sports University
in the northern group of Four variables in the Northern group have statistical significance
at 0.05: Strategy (Xy), System (X3), Style (Xg), and Shared values (X7). The multiple
correlation coefficient (R) is 0.864, and the square of the multiple correlation coefficient
(R?) is 74.60 %. The standard error of the forecast is equal to 0.380.
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Jadedudi A B & ulawna
X S.D.

1 AUNAENS (Strategy) 3.87 0.81 110
2 AulATIAaTI98IANT (Structure) 3.70 0.89 Xl
3 AUTEUU (System) 3.63 0.94 110
4 AUFUUUUNITUIMST (Style) 3.71 0.95 un
5 AUUARAINT (Staff) 3.86 0.93 gl
6 AUTInwEALEILNTa (Skill) 4.07 0.62 4N
7 AUANTIENTIN (Shared Value) 3.98 0.77 10

394 3.81 0.86 an
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TusvAnegdensimusiand nquaiamile Aildadegean Ae Jadesusinueauaiinsa
(Skil) aglusaunnn (X = 4.07) sea9u1 Ao Jaduauafleusiu (Shared Value) agluszdu
1N (X = 3.98) wazsuitiianadesan liua Jadesuszuy (System) lunwsameglusysuann
(X = 3.63)
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il ANUANNEAINNTD I UNITUSUR? 3.42 1.00 Y1unang
(Adaptiveness)
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fiands X1 X, X3 Xq Xs Xe X7 Y
Xi 1

X 0.832** 1

X3 0.738**  (.726** 1

Xa 0.657** 0.776** 0.616** 1

Xs 0.587** 0.562** 0.785** (0.493** 1

Xs 0.435%*  (.393** (0.522%* (.592** (.592%* 1

X7 0.666** 0.738** 0.780** 0.724** 0.767** 0.770** 1

Y 0.450%* 0.611** 0.713** 0.689** 0.655** 0.616** 0.793** 1

a o aa

** JydAgynananszau 0.01

N8 3 WU Adulszdvsavduiusvesiulsitdadensuimsiidssaieni
Judanansiwluamninendenisfinmend nguniawmile agsening 0.450 - 0.832 fuus
fiflendulszavSanduiudaean Toun Jadesuntiensau (Shared Values) (x;) Tndudszas
anduius wiriu 0.793 aglurpudieas dfiansuinegraildydAynieaiifisesu 0.01 se9an
laun Jadearuszuunmsufuifeu (System) (Xs) denduUsyansandusius whivu 0.713 g/l
szAuUABudNNE dfirmeuined1eaiidedAynieaifsedu 0.01 uazladunuguuuunisuims
(Style) (Xa) SlArdudszansanduius wiriu 0.689 agluszAuAoutegs InaAn1suInegiall
foddynisadfsediu 0.01 druduusitaduussavdavduiudign lun Jadedunagns

a1 v

(Strategy) (X,) fimdudseaAnsandunus wirdu 0.450 agluszavdiunais dfianisuin egadl
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Variance Inflation (VIF)

4 o . Collinearity Statistics
i AUIWeINIa

Tolerance VIF
1 Uadeeunagns (Strategy) 0.256 3.910
2 Uaduaulassasneesans (Structure) 0.145 6.875
3 Yaduauszuu (System) 0.236 4.244
4 Uadueusunuumsuinns (Style) 0.286 3.496
5 Uageruyaaing (Staff) 0.299 3.341
6  Uaduauinweanuanise (Skill) 0.274 3.650
7 Uaduauailonsiu (Shared Value) 0.134 7.470

9NANS197 4 WU Faudswennsalsia 7§ fie Tolerance Gi"’]qm 0.134 é?qumdwmm%
Fuffidesnnnin 0.1 wazen VIF dAnsewing 3.341 - 7.470 GefiAnlallAn 10 wanein dauvs
nensaluaridauiudaszroruisliiRanngsudunsadon (Multicollinearity fady
Toyanananansatlviinneiannesnvaula

M15°99 5 uananansiaszvionnsenmgavesladeninanonisusmstivanudude
9NN UL INGIRENSAUIMAYIA NAUNIALTD

fauuswensal B SEp, B t Sig.
X, aduaunaens (Strategy) -0.495 0.114 -0.472 -4.346  0.000*
X, tadeaulaseasns (Structure) 0.109 0.136  0.115  0.801 0.426
X3 Uadaiuszuunisufuanu (System) 0.330 0.098 0.382  3.377  0.001**
Xq Y2dmuguuun1suInmsg (Style) 0.278 0.088 0324  3.156  0.002**
Xs Uadpenuyaains (Staff) 0.089 0.116 0077 0771  0.443
X Uadeauvinweanuause (Skill) 0.020 0.154 0.014  0.132 0.895
X7 Uaduauailensiy (Shared values) 0.477 0.171 0420 2796  0.006**

R=0864 R*=0.746 R%dj=0.725 SEey = 0.38063 F = 35.320

|
o w aada

1Ay nsananszau 0.01
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Zy = -0.472X; + 0.382X5 + 0.324X4 + 0.420X7
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